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Oracle Fusion and R12 HCM Certified Implementation Specialist
	Professional Summary

	· I am an Oracle Fusion and HCM Certified Implementation Specialist techno-functional consultant with more than 8 years of experience currently working as a Module Lead with Tech-Mahindra and deputed at Johannesburg (South Africa) for current assignment.
· My Current role is functional consultant and I am responsible for various HRMS module implementation, consultancy, POC’s, technical proposals, presentations and providing techno-functional support.
· In 8 years of experience I was at client site, Nottingham (UK) for two years while working with organization TATA CONSULTANCY SERVICES for banking domain for implementation and support project
· I had also been in Saudi Arabia twice while working with Hitachi Consulting for payroll projects for manufacturing companies.
· Well versed with Oracle AIM Methodology documentation techniques and problem solving skills.
· Have worked on 12.1.X.X, 12.0.X.X and 11i instances of oracle while working on Implementation, Enhancement and Support project.




	Oracle Skills

	· Software: Applications R12 and (11.5.X)

· Business Areas: 
· Oracle EBs (11i and R12)Core HR
· Payroll
· Self-Service (SSHR)
· Absence Management
· Compensation Workbench (CWB)
· iRecruitment

· Oracle Time and labor (OTL)

· Approval Management Rules (AME)

· Personalization

· Fast Formula

· Web ADI Integrator

· Oracle Alerts

· System Administrator (SysAdmin)
· Programming Language: SQL, PL/SQL
· Tools: SQL*Loader, PL/SQL Developer, TOAD, Discoverer 4i, Workflow, XML Publisher, JDeveloper, Reports 6i 



 Experience Profile
	Project: Assmang HCM Near Site Support(South Africa)
Website : www.assmang.co.za
	April’13 – till date

	Project Description: 

This project involves support of Payroll, SSHR and Core HR modules for our esteemed client, Assmang. Tech-Mahindra has implement oracle HRMS suits for the client and giving support for many years. The current version or oracle is R12.1.3 and this also includes legislative payroll support for South Africa legislation.

	Role Description:


· Capturing, analyzing requirements and implementing them.
· Upgrading the system to make compatible with new oracle legislative payroll patches.

· Writing new fast formula for new salary, bonus and loan elements.

· Preparing functional and technical documents and setup documents.
· Performing unit testing and integration testing.
· Defect resolution.
· Coordinating with offshore team.


	Project: Al Jomiah(Pepsi) Payroll Reimplementation (Saudi Arabia)
Website : www.aljomaihbev.com
	Jun’12 – April’13

	Project Description: 

This project involves reimplementation of Payroll, SSHR and Core HR modules for our client, Al Jomiah also known as Pepsi. Client was using oracle HRMS since 2004, time when there was no oracle legislation setup for Saudi Arabia. Reimplementation was to upgrade their existing system with new patch level and incorporate new business requirement utilizing the new features of oracle.

	Role Description:


· Understanding the existing setup and new payroll requirement.
· Creating new elements and their setup as per new legislation of Saudi Arabia.
· Moving employees from old payment method to new oracle Direct Deposit to pay through bank.
· Implementing new Saudi labor law in the organization.
· Developing customer specific reports and preparing MD050 for the same.
· Resolving post-go live issues and providing support at client location.


	Project: Tabuk Cement R12 Implementation (Saudi Arabia)

Website : www.tcc-sa.com
	Jan’12 – May’12

	Project Description: 

This project involves implementation of HRMS modules for Middle East region. The modules implemented were Core HR, SSHR, OTL and Payroll in Oracle R12 instance. The project was run in an onsite / offshore model wherein most of the business discovery, design, integration and acceptance testing are carried out at client’s site and the actual implementation and testing part of the above modules were done at offshore delivery center in India (Hyderabad).



	Role Description:


· Gathering the customer requirement to implement new functionality in OTL.

· Creating new elements and their setup to run payroll.

· Setup of new absence types in oracle self-service module.

· Gathering requirement to develop custom interface to support OTL module.

· Developing customer specific reports and preparing MD050 for the same.
· Resolving post-go live issues and providing support at client location.
· Interacting with client to understand concern and new requirement.



	Project: Australia Global HCM (Kolkata)

Website : www.alcoa.com/australia
	Sep’11 – Dec’11

	Project Description: 
The Project involves migration of existing ALCOA regional instances into a single global instance in a multi organization structure. This project is to upgrade from 11.5.10.2 (11i) to R12 (12.0.X). The regional instances already have minimal HR modules implemented but in a single global instance all local region will share single instance and will have all oracle modules implemented. The project is run in an onsite / offshore model wherein most of the business discovery, design, integration and acceptance testing are carried out at client’s site and the actual implementation and testing part of the above modules are done at TCS facilities in India.

	Role Description:


· Perform the gap analysis between regional (Australia) and global instance. 

· Provide the required information to global development team from Australia regional instance.

· Pass the technical requirement to offshore technical team Kolkata, India.

· Develop and maintain all relevant documentation – technical and functional specifications such as MD50, MD70 and BR100 

· Gather technical requirements and detailed interface and conversion specifications, including data mapping

· Create and/or modify Oracle FAST FORMULAS as per the business need.

· Created custom menus, responsibilities and security profiles to be used in the functional areas(Core HR,Payroll,SSHR,Absence Management)


	Project: EMEA HRMS Implementation (UK)

Website : www.experian.co.uk
	Jan’10- Aug’11

	Project Description: 
The Project involves implementation of Oracle application systems for EMEA region in various modules (Core HR, Self Service, Payroll, CWB , iRecruitment and Absence Management) of HRMS. The project is run in an onsite / offshore model wherein most of the business discovery, design, integration and acceptance testing are carried out at client’s site and the actual implementation and testing part of the above modules are done at TCS facilities in India.

	Role Description:


· Develop and maintain all relevant documentation – technical and functional specifications such as MD50, MD70 and BR100 

· Gather technical requirements and detailed interface and conversion specifications, including data mapping

· Implemented the following in the HR Area for EMEA Business Group. Set up the work structures, key flexfields, segments and value sets. Created EIT’s for capturing additional personal and assignment details.

· Set up of absence types, elements and links to be used in the PTO plans for their vacation, holiday and sick plans.

· Complete application setups (Elements, Links, Payment Methods, Lookup Types, Global Values, etc)

· Create and/or modify Oracle FAST FORMULAS used to facilitate to calculate the employee PTO accruals.

· Designed and implemented Payroll set-up the creation of the earning and deduction elements and the necessary links for eligible criteria, Define payroll, Payment method, registered the concurrent programs to their corresponding request group. 

· Created custom menus, responsibilities and security profiles to be used in the functional areas(Core HR,Payroll,SSHR,Absence Management)

· Customized SSHR pages at the responsibility level for rendering necessary fields and flex fields required by the customer.

· Set up of security profiles, responsibilities so that different users have different menu structures and functions

· Forms personalization for people and assignment screen as per user requirements

· Worked with the technical team and assisted them to load employee’s absence history by using BEE

	Project: Gemstone (UK)

Website : www.experian.co.uk
	Apr’09- Dec’10

	Project Description: 
The Project involves converging of application systems for Experian UK and Experian USA covering the main business areas of HRMS modules. The project requires merging the data and as well as application in single instancing for UK, USA and for unify countries.  The project is run in an onsite / offshore model wherein most of the business discovery, design, integration, acceptance testing and implementation are carried out at client’s site and the actual build and unit test of the custom components are done at TCS facilities in India.

	Role Description:


· Capturing, analyzing requirements, 

· Mapping, designing process and interacting with users 

· Coding of Procedure and Packages in PL/SQL developer

· Preparing Code documents and Unit Test Plans 

· Building custom components like reports and interfaces

· Extending standard functionalities of Oracle

· Configuring and Providing functional support for various modules of the Oracle Applications; HRMS Suite like Core-HRMS, Payroll, OTL and Self-Service (MOL, EOL).


	Project: UK, US Support Projects (Kolkata)

Website : www.experian.co.uk
	Feb’07- Mar’09

	Project Description: 
The project involved support and maintenance of application system for Experian UK covering the following main business areas in the system

· Financials (General Ledger, Fixed Assets, Accounts Payable and Receivable, Procurements), 

· HRMS modules, Relationship Management (CRM), Invoicing System, Sales Analysis

· Other allied PC based systems developed in Microsoft Technology.

TCS supported system administration, database management, and provided cost effective total implementation of services during the transformation process starting from business requirement mapping, validation to Oracle Applications core functionality, solution design for custom components, interfaces and data migration components, architecture & performance, build, test and deployment of the base oracle applications functionality and integration with the custom components.
The project was run in an onsite / offshore model wherein most of the business discovery, design, integration, acceptance testing and implementation was carried out at client site and the actual build and unit test of the custom components done at TCS facilities in India.

	Role Description:
· Analyzed, designed, and implemented various support and enhancement activities from offshore

· Analyzed requirements; resolved / implemented various functional as well as technical production problems of the production environment

· Handled requirement analysis, designed and executed the quarterly service releases involving enhancements and new developments

· Provided functional support for various modules of the Oracle Applications: HRMS Suite like User Interaction, Core-HRMS, Payroll, CWB, OLM, OTL and Self-Service (MOL, EOL).

· Developed the payroll reports(Element and Balance details with their dimensions) by using the Oracle Discoverer 4i.

· Developed the concurrent program that will call the PL-SQL package to calculate the employee pro-rated salary depends upon the bonus start date and bonus end date.

· Modify the Oracle Fast Formula according to the business requirements.(Oracle Payroll formula, Element Validation formula, Element Skip formula, PTO Accruals Formula)


 Achievements/Trainings/Certifications
	    Achievements/Trainings/Certifications

	· Oracle Fusion HCM Certified Implementation Specialist, 2015

	· Oracle R12 HCM Certified Implementation Specialist, 2014

	· Received Bravo award from Tech Mahindra before completing one year

	· Oracle fusion boot camp training from Oracle, Online, Sep 2014

	· Team Work – Soft skill , Hitachi Consulting, Hyderabad, July, 2012

	· Oracle Applications (HRMS, Payroll) training, Kolkata, TCS, 2007

	· Oracle Applications (Employee On-line, Manager On-Line) Training, Kolkata, TCS, 2008


Education Summary: 

	Degree and Date
	Institute
	Major and Specialization
	Degree and Year
	Percentage

	Master of Computer Application (M.C.A.) 
	Govt. Eng. College Raipur
	Computer Application
	2003-2006

	82% (Honors)

	Bachelor of Computer Science
	D.P.Vipra College Bilaspur
	Computer Science
	2000-2003
	68%


